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Social Security Legislations: Payment of Wages Act, 1936; 

Minimum Wages Act, 1948; Payment of Bonus Act, 1965; 

The Workmen’s Compensation Act, 1923; The Employee 

State Insurance Act, 1948; Employees’ Provident Fund and 

Miscellaneous Provisions Act, 1952; Maternity Benefit Act, 

1961 

 
THE EMPLOYEES’ PROVIDENT FUNDS AND 

MISCELLANEOUS PROVISIONS ACT, 1952 

 

 

7M. Filling up of vacancies. – If, for any reason, a vacancy occurs in the office of the Presiding 

Officer, the Central Government shall appoint another person in accordance with the provisions 

of this Act, to fill the vacancy and the proceedings may be continued before a Tribunal from the 

stage at which the vacancy is filled.  

 

7N. Finality of orders constituting a Tribunal. – No order of the Central Government appointing 

any person as the Presiding Officer shall be called in question in any manner, and no act or 

proceeding before a Tribunal shall be called in question in any manner on the ground merely of 

any defect in the constitution of such Tribunal.  

 

7–O. Deposit of amount due, on filing appeal. – No appeal by the employer shall be 

entertained by a Tribunal unless he has deposited with it seventy-five per cent of the amount 

due from him as determined by an officer referred to in section 7A:  

 

Provided that the Tribunal may, for reasons to be recorded in writing, waive or reduce the 

amount to be deposited under this section.  

 

7P. Transfer of certain applications to Tribunals. – All applications which are pending before 

the Central Government under section 19A, shall stand transferred to a Tribunal exercising 



jurisdiction in respect of establishments in relation to which such applications had been made 

as if such applications were appeals preferred to the Tribunal.  

 

7Q. The employer shall be liable to pay simple interest at the rate of twelve per cent per 

annum or at such higher rate as may be specified in the Scheme on any amount due from him 

under this Act from the date on which the amount has become so due till the date of its 

actual payment:  

 

Provided that higher rate of interest specified in the Scheme shall not exceed the lending rate 

of interest charged by any scheduled bank.  

 

8. Mode of recovery of moneys due from employers– any amount due -  

(a) from the employer in relation to an establishment to which any Scheme or the Insurance 

Scheme applies in respect of any contribution payable to the Fund or, as the case may be, the 

Insurance Fund, damages recoverable under section 14B, accumulations required to be 

transferred under sub-section 2 of section 15 or under sub-section 5 of section 17 or any 

charges payable by him under any other provision of this Act or of any provision of the Scheme 

or the Insurance Scheme; or  

 

(b) from the employer in relation to an exempted establishment in respect of any damages 

recoverable under section 14B or any charges payable by him the appropriate Government 

under any provision of this Act or under any of the conditions specified under section 17 or in 

respect of the contribution payable by him towards the Pension Scheme under the said section 

17, may, if the amount is in arrear, be recovered in the manner specified in section 8B to 8G.  

 

8A. Recovery of moneys by employers and contractors.  

(1) The amount of contribution that is to say, the employer‟s contribution as well as the 

employee‟s contribution in pursuance of any Scheme and the employer‟s contribution in 

pursuance of the Insurance Scheme and any charges for meeting the cost of administering the 



Fund paid or payable by an employer in respect of an employee employed by or through a 

contractor may be recovered by such employer from the contractor, either by deduction from 

any amount payable to the contractor under any contract or as a debt payable by the 

contractor.  

 

(2) A contractor from whom the amounts mentioned in sub-section 1 may be recovered in 

respect of any employee employed by or through him, may recover from such employee the 

employee‟s contribution under any Scheme by deduction from the basic wages, dearness 

allowance and retaining allowance if any payable to such employee.  

 

(3) Notwithstanding any contract to the contrary, no contractor shall be entitled to deduct the 

employer‟s contribution or the charges referred to in sub-section 1 from the basic wages, 

dearness allowance, and retaining allowance if any payable to an employee employed by or 

through him or otherwise to recover such contribution or charges from such employee.  

 

Explanation. – In this section, the expressions “dearness allowance” and “retaining allowance” 

shall have the same meanings as in section 6. 


