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Introduction to Internship 

 

An internship is on-the-job training for many professional jobs, similar to an apprenticeship, 

more often taken up by college and university students during his undergraduate or master 

degree in their free time to supplement their formal education and expose them to the world 

of work. Internships offer various occasion to interns during internship programs to expand 

familiarity in their choose area of work , to find out what they have an importance in an 

exacting in specific line of business, develop professional network links, build interpersonal skill 

or get some credit points if it’s a “sandwich course” they are in. 

 

Employers too benefit from an internship arrangement as it gives access to interns with some 

skills to execute relevant tasks for the employer. Many interns end up with permanent service 

with the same organisation in which they are interned. Their worth to the organisation may be 

greater than before by the fact that they require modest or less training. 

 

An internship may be compensated, non compensated or some time to some extent paid. Paid 

internships is usually the norm in fields like medical and health science, engineering, laws and 

politics, business, graphic design accounting, banking and 1 finance, information technology , 

media, journalisms, hospitality and tourisms where as unpaid Internships are common. At NGO/ 

Not for-profit organizations and think tanks and are deemed voluntary. Internships may be 

part-time or full-time; in general, they are part-time during the academy year and full-time in 

the summer vacations. They usually last for six weeks to two months, its tenure vary from 

organisation to organisation, it may be shortening or long based on the organisation for which 

they intern. 

 

Since the 1990’s economic reforms in India, that’s bought a sea change in business and 

academic culture, internships have found a prominent place in the life of a business and 

management studies. An increasing presence of multinational companies, rapid economic 



 

growth, globalization, individual’s aspirations, urbanization have all influenced the role and 

desirability of internships. 

 

The National Society for Experiential Education gives the following general definitions of 

internship: 

 

It is any cautiously monitored exertion or service rendered by student in which he or she has 

specific learning goals and it reflects vigorously on what he or she is learning all through the 

experience. The learning goals include: 

 

1. Academic Learning: The student is able to connect the skills learnt in the classrooms with the 

workplace. 
 

2. Career Development: A student learns and understands the duties and responsibilities 

associated with position can walk around his or her chosen field of interest. 
 

3. Skill Development: Through the course of internship a student gains various job related skills 

which are not taught in the classroom but are still necessary at the workplace. 
 

4. Personal Development: The training in an industry offers various opportunities to a student 

to develop his or her persona by learning decision making and decisive thinking. This results in 

the increase of his self confidence and self worth. 
 

Definitions of internship 

 

According to Atkinson William internship is nothing but a stepping stone to work environment 

to an entry level candidate who is looking for a job. Internship incorporates the experience of 

working in the field of one’s choice at the time of completing ones education. So internship is 

definitely a part of the education process or done over the summer holidays as vacation 

training. The student whose education was up to now only restricted to a class room gets an 

opportunity to step into arena of work field with professional atmosphere and work culture. 

Here student gains different job related skills like working capabilities and soft skills etc. A 



 

student has an added benefit in the internship which is to develop relations, references and 

connections with the people who are actually practicing managers. 

 

Crumbley Larry and Glenn E summers look at internship more from the point of view of the 

employer. They see that internship is an activity in which a graduate or an undergraduate offers 

his or her talent to the company. That can definitely utilize this man power resource in return 

for being given an opportunity to develop his or her business skills and get acquainted with the 

industry at the same time get the job related knowledge. Internship programs are either paid or 

unpaid. They regard the internship position as one which is more beneficial to the student as he 

or she ceases to be a student and is on the verge of becoming a work man for an industry. This 

study once again proves the fact that the students gain a ‘Real World’ business experience. This 

 

program definitely is useful for the company too as they get the services of skilled personnel 

at the cheaper cost and they also get to know the new ideas and perspectives. 

 

 

Question 

 

 

Question 1. What Is Law? 

 

Question 2. Who Is An Attorney? 

Question 3. Who Is A Lawyer? 

 

Question 4. Who Is Law Maker? 

 

Question 5. What Is A Bail? 



 

 

 

  

 


